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Mission Statement 
 

 

The Governors and Staff of Sacred Heart Catholic Primary School, Hemsworth, commit themselves 
to live as a community with Christ at it’s centre, characterised by living Gospel values within the 
Catholic Church. They commit themselves to provide the best possible education for every child in 
the school according to their needs and affirming their achievements.  
  

Christus Exemplum Nostrum—Christ as our Example:  

 ‘This is my commandment, that you love one another as I have loved you. You are my friends if 

you do what I command you.’ (John 15:12,14)  

Christ is our example in our learning: so we aim to give our best in everything we do, working 

together to achieve our potential as we learn about our God given life and world.  

Christ is our example in our community: so we aim to create a community where everybody feels 

respected and a real sense of belonging.  

Christ is our example in our living: so we aim to share God’s Word by the way in which we show 

love and treat others, caring about others, sharing with others, and forgiving each other.  

Christ is our example in our prayer: so we aim to celebrate our lives and our love for God through 

worship that speaks to everybody, giving thanks to God and giving us strength and fulfilment.  
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Positive Behaviour Policy – Revised September 2020 

At Sacred Heart, we believe in a holistic approach to learning and are an attachment aware 

school. We incorporate restorative practise in our behaviour policy and acknowledge, consider 

and accommodate behaviours associated with SEND and trauma.  

The establishment of a calm and orderly learning environment in school and in the classroom is 

fundamental to effective learning and teaching in our school. Effective learning and teaching is 

dependent on positive relationships between staff and pupils, and between pupils themselves. Our 

policy at Sacred Heart Catholic Primary School is based on an overwhelmingly positive approach 

towards managing behaviour. A major part of our policy is based on the emphasis of Incentives, 

School Rules, Golden Time and when required, the use of agreed consequences.  

  

Aims  

Our school aims to:  

• Provide an environment where learning is enjoyable.  

• Care for and value everyone in the school community.  

• Provide a secure environment where everyone is respectful to each other.  

• Encourage children to share the responsibility for their own education and behaviours.  

• Promote good relations with others at school and in the community.  

• Help each individual to discover and develop new skills and abilities.  

• Encourage children to be moral, self-disciplined, hardworking and caring.  

• Provide challenge and support to achieve high standards.  

• Celebrate the success, attainment and efforts of each child.  

  

Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that 

rewards have a motivational role, helping children to see that good behaviour is valued.  

  

Objectives  

  

To meet these aims through our Positive Behaviour Policy we have set the following objectives:  

• All members of the school community will be involved in implementing this Positive 

Behaviour Policy.  In keeping with our ‘Good to be Green’ Policy, any behaviour that warrants 

a red card, or is deemed a serious incident will be logged in the red card book in the office 

and a text will be sent home and will be logged on CPOMS.  

• Staff will record behaviours at the end of each day, using the ‘Good to be Green’ 

behaviour log.  

• The school will involve parents at an early stage if their child is persistently behaving in an 

unacceptable way or if a serious incident has occurred, either by a face to face meeting or 

conversation over the phone.  

• Parents will be notified by a member of staff of any red card incidents involving their child.  

• When a child has obtained 3 red cards, or the incident is deemed as a serious concern, 

parents will be invited into school to discuss their child’s behaviour.   

Staff and children will behave towards each other with mutual respect, consideration and 

tolerance.  

• We will celebrate positive behaviour with a robust and consistent system of rewards.  

  

Classroom Management  

  

Classroom management and teaching methods have an important influence on children's 

behaviour. The classroom environment gives clear messages to the children about the extent to 
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which they and their efforts are valued.  Relationships between teacher and children, strategies 

for encouraging good behaviour, arrangements of furniture, access to resources and classroom 

displays all have a bearing on the way children behave.  

  

Classrooms should be organised to develop independence and personal initiative. Furniture 

should be arranged to provide an environment conducive to on-task behaviour. Materials and 

resources should be arranged to aid accessibility and reduce uncertainty and disruption and be 

well labelled to promote independence. Displays should help develop self-esteem through 

demonstrating the value of every individual's contribution, and overall the classroom should 

provide a welcoming environment. Teaching methods should encourage enthusiasm and active 

participation for all. Lessons should aim to develop the skills, knowledge and understanding 

which will enable the children to work and play in   cooperation with others. Praise should be 

used to encourage good behaviour as well as good work.  

  

Strategies to promote good behaviour:   

  

• staff are good role models of the school’s expectations;  

• staff do not feel the need to raise their voices routinely and use trauma informed practice 

when addressing children;  

• class teachers establish class and school rules at the beginning of each academic year and 

remind pupils of these on a weekly basis;  

• seize opportunities to highlight good behaviour;   

• use praise to reward and encourage good behaviour and work;  

• work is set to meet the interests, needs and abilities of individuals;  

• considers age, culture, disability or a child in trauma in determining expectations of 

behaviour;  

• consistent use of the school’s agreed rewards and consequences system.  

  

  

The Curriculum and Learning  

We believe that an appropriately structured curriculum and effective learning contribute to good 

behaviour. It follows that lessons should have clear objectives, understood by the children, and 

differentiated to meet the needs of children of different abilities.   

Marking and tracking can be used both as a supportive activity, providing feed-back to the 

children on their progress and achievements, and as a signal that the children's efforts are valued 

and that progress matters.  

  

School Ethos/ Virtues to Live By  

Positive behaviour is consistently reinforced. The school teaches the ‘Virtues to Live By’, where 

pupils learn the skills of self-awareness, self-regulation, motivation and empathy as well as social 

skills. Children are provided with consistent positive encouragement and recognition when they 

demonstrate positive behaviour, when their behaviour reflects the values and teachings of Jesus.  

  

Class Charter 

The Class Charter is produced at the beginning of each academic year and are on display in each 

class room. This is referred to frequently and should encourage the children to be positive in all 

they do and should help to create a happy environment for pupils to work in.  
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Incentives  

We have “whole school” incentives and rewards to recognise and celebrate good behaviour, 

good work, helpfulness to peers and adults.  

  

Whole School Incentives are: -  

Golden Time - This is a valued and special time every Friday. Activities should be fun, structured 

and child centred. All activities will change on a regular basis and pupils will be consulted for their 

ideas and suggestions.  This motivates and encourages them to follow our school Rules.   

For those who have received a consequence card, a reflection sheet will be completed during 

golden time, as part of our adult lead restorative practise.  

  

‘It’s Good to be Green’ - Behaviour Management Approach 

This is a whole school Behaviour Management System. The children have an ‘It’s Good to be 

Green’ chart displayed in their classroom with all children’s names are on the front pockets. Each 

chart has Green, Yellow and Red cards that will represent the child’s behaviour status.  

For those children who remain on green for the whole week, they will receive a good to be green 

stamp in their planner during Friday’s golden time. After a half term, they will be rewarded a gold 

good to be green card to place in their good to be green chart display and this will be kept for the 

remainder of the year unless a yellow consequence card is received.  

For those children who have been good to be green for a whole term, they will receive a good to 

be green certificate.  

Those children who remain on green for two whole terms will receive a button badge and those 

who remain on green for three whole terms will receive a pin badge as a reward.  

If at any point a yellow or red card is received, the child will return to having zero green weeks 

and will restart the reward process.  

  

• Green  = Good behaviour   (On task)   

• Stop and think   

• Yellow time out = Modify behaviour (Verbal prompt has been ignored)  

• Red  = Sanction  (Missed lunchtime/ playtime, call home to inform parents, a restorative 

and reflective approach to be used with the child)  

  

Dojo Points– Children can earn team points for their house through class dojo.  Dojo Points may 

be awarded for:   

  

 Personal achievements  

 Good Attendance  

 Participation in special events  

 Points may also have rewarded at a teacher’s discretion such as:  

 Outstanding behaviour  

 Full engagement in learning  

 Listening to the teacher and others  

 Showing outstanding attitudes  

 Trying hard with their work  

 Contributing to discussions  

 Contribution to the Catholic Life of the School  
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Teachers will prominently display the ‘It’s Good to be Green Chart’ in class along with a visual 

representation of the behaviour system, so children can see where they are in terms of their own 

behaviour management.   

  

Gold Book and Headteacher Awards  

The names of children rewarded for demonstrating a positive contribution towards the Catholic life 

of the school including behaviour and attitude are entered in to the Gold Book.  

Each class teacher will choose a child or children receive this award.   

A headteacher award will be issued for demonstrating outstanding achievement.  

Gold book Award and headteacher certificates are presented to individual pupils during our 

celebration assembly.  

  

Consequences  

Although rewards are central to the encouragement of good behaviour, realistically there is a need 

for consequence to register the disapproval of unacceptable behaviour and to protect the security 

and stability of the school community.  

The use of sanctions should be characterised by certain features: -  

• Staff will consistently refer to the classroom behaviour management approach.  

• It must be clear why the sanction is being applied.  

• It must be made clear what changes in behaviour are required to avoid future sanctions.  

• Staff will use the language of choice to encourage children to make the right choice.  

• It should be the behaviour rather than the person that is punished.  

  

Application of consequences:  

Verbal Prompt – For low level behaviours. Child reminded of class rules and consequence of not 

following the rules. Praise will be given to those following rules.  

  

Verbal warning and Stop and Think card – Continuation of low level behaviours. Child given 

opportunity to think about and alter behaviour.  

Consequence - Verbal warning and a stop and think card issued  

  

Yellow Card Offence –Continue to ignore adult instruction or repeated classroom disruption. –   

Consequence - Yellow warning card and the child is asked to go to the ‘Thinking Spot’ located 

just outside the classroom supported by member of staff to reflect on behaviour, in order to 

modify behaviour upon return. A yellow card will also result in a child spending a break time on 

the yellow consequence bench for key stage 2 or 5 minutes for early years and key stage 1.  Two 

yellow cards in a day will result in a red card.  An incident may be raised to a yellow card, at staff 

discretion. 

  

Red Card Offence– A red card can be issued for receiving more than one yellow card in a day.  

Consequences – Child is sent to Headteacher / Assistant Headteacher/Behaviour Manager. A 

behaviour log is completed and a text sent to parents/carers will be made. The child will forfeit 

breaks and lunch play times and complete a reflection sheet in golden time or in certain cases 

receive a fixed term exclusion period if necessary.  The incident is logged on CPOMS.  

  

Immediate Red Card Offences – Immediate red cards will be issued for unprovoked violence, 

serious racist or homophobic incidents, physical violence towards an adult, deliberate destruction 

of school property, spitting at another person, continually swearing or swearing at an adult.  

Deliberate behaviours that put themselves or others at risk.  
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Depending on the nature of the incident, behaviours may be logged with the Local Authority, 

police or for some severe incidents a fixed term exclusion can apply.   

Exclusions will take into consideration the safety and safeguarding of each individual pupil.  

  

Staff can refer to the Headteacher or assistant Headteacher to escalate a consequence straight to 

a yellow or red card.  

  

Children revert to a green start:   

Key stage 1: After each breaktime.  

Key stage 2: Morning and Afternoon sessions  

  

The class behaviour log will keep a record of individual behaviour, these records will be submitted, 

for analysis.  Identified children will be discussed at 4 weekly meetings. A record of these 

meetings will be kept.  

  

The Learning Mentor will monitor the impact through pupil voice meetings on a regular basis.  

  

Behaviour reports are produced and shared with the Trust Intervention Board at regular meetings.  

  

Lunchtime Supervision  

At lunchtime, supervision is carried out by a teacher on duty in the hall and a team of lunchtime 

supervisors. Teachers will be informed by the lunchtime supervisors of good behaviour, kindness 

to others, helpfulness etc.   

Lunch time supervisors will have stop and think cards to issue to pupils who continue to do the 

“wrong thing” after a verbal prompt, then warning. After children have lined up after lunchtime, 

the children must hand their stop and think card to the class teacher. This will allow the lunch 

time supervisors to explain why this was given. The teacher will then assess which consequence is 

most applicable.  

Behaviours which are deemed serious will be immediately referred to the Headteacher or Assistant 

Headteacher.  

  

  

  

Communication and Parental Partnership  

  

We give high priority to clear communication within the school and to a positive partnership with 

parents.   

  

A positive partnership with parents is crucial to building trust and developing a common approach 

to behaviour expectations and strategies for dealing with problems.   

  

The key professionals in this process of communication are the class teachers who have the initial 

responsibility for the child's welfare.   

  

Early warning of concerns should be communicated to the pastoral/safeguarding team and 

discussed at meetings so that strategies can be discussed and agreed before more formal steps 

are required.  
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The school will communicate policy and expectations to parents. Where behaviour is causing 

concern parents will be informed at an early stage, and given an opportunity to discuss the 

situation.  

 

Parental support will be sought in devising a plan of action with the Leaning Mentor, SENDCO, 

class teacher and the child to encourage positive behaviour. Targets will be set and reviewed 

every half term.  
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Behaviour policy addendum in regards to Covid-19, 

 

Sacred Heart Catholic Primary School 

 

The Coronavirus outbreak may have had a significant impact on pupil’s mental health, wellbeing 

and behaviour. It is important to recognise this while endeavoring to establish normality. 

Reasonable adjustments should be made for all pupils who have suffered trauma, with a 

consideration for the impact on the Covid -19 pandemic, on all pupils.  

 

Circumstances to consider: 
 Individual children who have found the long period at home hard to manage; 

 Those who have developed anxieties related to the virus; 

 Those about whom there are safeguarding concerns; 

 Those who may make safeguarding disclosures once they are back in school; 

 A deterioration of behaviour or regression may be evident; 

 Children may also have experienced bereavements or had increased/new caring 

responsibilities; 

 Those with additional needs may have further needs upon their reintegration to school  

 Children who have witnessed domestic abuse; 

 Children who have suffered domestic abuse; 

 Children will have missed the routine of school, seeing their friends, and being supported 

by their teachers and other adults in the school; 

 Some children may have been separated from immediate family.  

 

Sacred Heart Catholic Primary School will continue to start the day with a morning prayer and 

incorporate a positive activity or discussion into the morning routine.  

 

 Staff will provide:  
 Opportunities for one-to-one conversations with the Learning Mentor for all pupils;  

 A comprehensive pastoral program of support, delivered by the Learning Mentor and the 

specialist Nurture Support Worker; 

 Pastoral activities including opportunities to renew and develop friendships within specified 

bubbles to be incorporated into daily teaching and delivered by teachers; 

 Year 6 to access focussed workshops with the Nurture Support Worker to aid transition to 

high school and develop mentally healthy attitudes;  

 Circle time in class groups; 

 Opportunity for Mindfulness Monday and Well-Being Wednesday, to include giving the 

children the opportunity to reflect on their behaviour. 

 

 

Behaviour Principles 

 

All pupils, staff and parents should: 
 Adhere to any altered routines for arrival and departure 

 Follow school instructions on hygiene 

 Follow instructions on who pupils can socialise with whilst at school 

 Move around the school as per specific instructions (for example, one-way systems, out of 

bounds areas, queuing) 

 Follow rules in regards to the sharing of equipment or other items including drinking bottles 

 Follow new break and lunchtime procedures in regards to the use of toilet facilities 
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 Adhere to the school behaviour policy in regards to the rewards and sanction system where 

appropriate  

 

Positive rewards 

Sacred Heart Catholic Primary School will continue to use the ‘Good to be Green’ behaviour 

system. ‘Good to be Green’ recognition to be displayed in every bubble setting.  

 

Sanctions 

 Staff should discourage and prevent negative behaviours via conversations with the individual. In 

each bubble setting the green, yellow red, and blue cards will be displayed on a white board. Staff 

are to write on the board in dry wipe pen each child’s name next to green, if a child were to be 

issued an alternative card, their name would be erased and re-written next to the relevant card 

with a verbal explanation being given. 

 
The cards will still consist of: 
 
Blue card – Pupil’s will be given reflection time within their bubble environment, and the child’s 

name will be removed from green and written next to the blue card. 

Yellow card – Consequence time (break) will be taken within the bubble environment, pupils to be 

separated for the amount of time stated in the school behaviour policy, dependant on year group. 

The child’s name will be written on the board next to the appropriate card.  

Red Card – As above (lunch time) in addition reflection time with the learning mentor will take 

place at the earliest time possible. 

Parents are to be contacted via telephone call for a red card. 

Although reasonable adjustments need to be in place to support pupils returning to school, staff 

must not permit fighting/physical contact, swearing, damage to property, spitting or breaking the 

new behaviour principles with regarding social distancing, hygiene and routines.  

If negative behaviours become a risk or are consistent, pupils will not return to school until a risk 

assessment is developed to ascertain if any strategies and support can be identified to lower any 

risk before returning to school. 

The child will not be able to return to school until a risk assessment is developed, involving pupil, 

parents, SLT, and Learning Mentor in addition to any relevant agencies to ascertain if any 

strategies and support can be identified to lower any risk before returning to school. 

 

The school reserves the right to require a parent/guardian to collect their child should 

they puts themselves, their peers or staff at risk. 

 

Challenging behaviours 

Pupils who display challenging behaviours will need an individual risk assessment developed and 

shared with the parents, pupils and staff and any relevant agencies to ascertain if any strategies 

and support can be identified to lower any risk before returning to school. This may be in 

preparation for their return to school or as a result of poor behaviour in school.  

 

They need to consider: 
 The risk of dealing with negative and physical behaviour 

 The safety of the pupil, peers and staff 

 React UK positive handling approaches when deemed essential in exceptional 

circumstances, please see appendix A  

 The potential for children to become a flight risk- the school site will be secure; windows 

will remain open for ventilation.  
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If positive handling is used parents will be phoned and asked to collect their child immediately 

until an individual risk assessment is developed or amended and a discussion taken place with 

pupil, parents, SLT, Pastoral/Behaviour support and relevant agencies.  
 


