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Mission Statement 
 

 
The Governors and Staff of Sacred Heart Catholic Primary School, Hemsworth, commit themselves 
to live as a community with Christ at it’s centre, characterised by living Gospel values within the 
Catholic Church. They commit themselves to provide the best possible education for every child in 
the school according to their needs and affirming their achievements.  

  

Christus Exemplum Nostrum—Christ as our Example:  

‘This is my commandment, that you love one another as I have loved you. You are my friends if 
you do what I command you.’ (John 15:12,14) 

Christ is our example in our learning: so we aim to give our best in everything we do, working 

together to achieve our potential as we learn about our God given life and world. 

Christ is our example in our community: so we aim to create a community where everybody feels 

respected and a real sense of belonging. 

Christ is our example in our living: so we aim to share God’s Word by the way in which we show 

love and treat others, caring about others, sharing with others, and forgiving each other. 

Christ is our example in our prayer: so we aim to celebrate our lives and our love for God through 

worship that speaks to everybody, giving thanks to God and giving us strength and fulfilment. 
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Positive Behaviour Policy  

At Sacred Heart, we believe in a holistic approach to learning and are an attachment aware 

school. We incorporate restorative practise in our behaviour policy and acknowledge, consider 

and accommodate behaviours associated with SEND and trauma.  

 
The establishment of a calm and orderly learning environment in school and in the classroom is 

fundamental to effective learning and teaching in our school. Effective learning and teaching is 

dependent on positive relationships between staff and pupils, and between pupils themselves. Our 

policy at Sacred Heart Catholic Primary School is based on an overwhelmingly positive approach 

towards managing behaviour. A major part of our policy is based on the emphasis of incentives, 

school rules, golden time and when required, the use of agreed consequences.  

  

Aims  

Our school aims to:  

 Provide an environment where learning is enjoyable.  

 Care for and value everyone in the school community.  

 Provide a secure environment where everyone is respectful to each other.  

 Encourage children to share the responsibility for their own education and behaviours.  

 Promote good relations with others at school and in the community.  

 Help each individual to discover and develop new skills and abilities.  

 Encourage children to be moral, self-disciplined, hardworking and caring.  

 Provide challenge and support to achieve high standards.  

 Celebrate the success, attainment and efforts of each child.  

  

Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that 

rewards have a motivational role, helping children to see that good behaviour is valued.  

 

Expectations 

 

 Self-discipline and independence with or without supervision.  

 The addressing of everyone politely and respectfully.  

 Listening attentively.  

 Sensible application to work in class.  

 Respect for each other, co-operation and courtesy.  

 Quiet / careful movement around school, observing rules and safety.  

 Safe activities in the playground.  

 Care for the school environment, their own property and that of others.  

 Good manners at all times. 

 

It is recognised that these expectations are ideals but agree all have a responsibility to 
encourage our children to approach them as closely as possible in terms of behaviour. 
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Children’s responsibilities are: 

  

• To work to the best of their abilities, and allow others to do the same.  

• To treat others with respect.  

• To follow the instructions of the school staff.  

• To take care of property and the environment in and out of school.  

• To co-operate with other children and adults.  

  

Staff responsibilities are: 

  

• To treat all children fairly and with respect.   

• To provide a challenging, interesting and relevant curriculum.  

• To create a safe and pleasant environment, physically and emotionally.  

• To use rules and consequences clearly and consistently.  

• To be a good role model and always speak to children in a calm manner. 

• To form a good relationship with parents so that all children can see that the key adults 
in their lives share a common aim.  

• To recognise that each child is an individual.  

• To be aware of any additional needs.  

• To offer a framework for social, emotional, spiritual and moral development.  

• To celebrate positive behaviour with a robust and consistent system of rewards.  

  

  

The Parents can help by: 

  

• Making children aware of appropriate behaviour in all situations.  

• Encouraging independence and self-discipline.  

• Showing an interest in all that their child does in school.  

• Fostering good relationships with the school.  

• Supporting the school in the implementation of this policy.  

• Being aware of the school rules and expectations.  

• Offering a framework for social, emotional, spiritual and moral development.  

• Ensuring that their child dresses correctly and has the correct equipment for school. 

  

Classroom Management  

  

Classroom management and teaching methods have an important influence on children's 

behaviour. The classroom environment gives clear messages to the children about the extent to 

which they and their efforts are valued.  Relationships between teacher and children, strategies 
for encouraging good behaviour, arrangements of furniture, access to resources and classroom 

displays all have a bearing on the way children behave.  

  

Classrooms should be organised to develop independence and personal initiative. Furniture 

should be arranged to provide an environment conducive to on-task behaviour. Materials and 

resources should be arranged to aid accessibility and reduce uncertainty and disruption and be 

well labelled to promote independence. Displays should help develop self-esteem through 
demonstrating the value of every individual's contribution, and overall the classroom should 

provide a welcoming environment. Teaching methods should encourage enthusiasm and active 

participation for all. Lessons should aim to develop the skills, knowledge and understanding 
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which will enable the children to work and play in cooperation with others. Praise should be 

used to encourage good behaviour as well as good work.  

  

Strategies to promote good behaviour:   

  

• staff are good role models of the school’s expectations;  

• staff do not feel the need to raise their voices routinely and use trauma informed practice 

when addressing children;  
• class teachers establish class and school rules at the beginning of each academic year and 

remind pupils of these on a weekly basis;  

• seize opportunities to highlight good behaviour;   

• use praise to reward and encourage good behaviour and work;  

• work is set to meet the interests, needs and abilities of individuals;  
• considers age, culture, disability or a child in trauma in determining expectations of 

behaviour;  
• consistent use of the school’s agreed rewards and consequences system.  

  

  

The Curriculum and Learning  

We believe that an appropriately structured curriculum and effective learning contribute to good 

behaviour. It follows that lessons should have clear objectives, understood by the children, and 

differentiated to meet the needs of children of different abilities.   

Marking and tracking can be used both as a supportive activity, providing feed-back to the 
children on their progress and achievements, and as a signal that the children's efforts are valued 

and that progress matters.  

  

School Ethos/ Virtues to Live By  

Positive behaviour is consistently reinforced. The school teaches the ‘Virtues to Live By’, where 

pupils learn the skills of self-awareness, self-regulation, motivation and empathy as well as social 

skills. Children are provided with consistent positive encouragement and recognition when they 

demonstrate positive behaviour, when their behaviour reflects the values and teachings of Jesus.  

  

Class Charter 

The Class Charter is produced at the beginning of each academic year and are on display in each 

class room. This is referred to frequently and should encourage the children to be positive in all 

they do and should help to create a happy environment for pupils to work in.  

  

Incentives  

We have “whole school” incentives and rewards to recognise and celebrate good behaviour, 
good work, helpfulness to peers and adults.  

  

Whole School Incentives are: 

Golden Time - This is a valued and special time every Friday. Activities should be fun, structured 

and child centred. All activities will change on a regular basis and pupils will be consulted for their 

ideas and suggestions.  This motivates and encourages them to follow our school rules.   
For those who have received a red consequence card, a reflection sheet will be completed during 

golden time, as part of our adult lead restorative practise.  
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‘It’s Good to be Green’ - Behaviour Management Approach 

This is a whole school Behaviour Management System, from Year 1. The children have an ‘It’s 
Good to be Green’ chart displayed in their classroom with all children’s names are on the front 

pockets. Each chart has Green, Yellow and Red cards that will represent the child’s behaviour 

status.  

 
For those children who remain on green for the whole week, will receive the full amount of Golden 

Time. After a half term, they will be rewarded a gold card to place in their good to be green chart 

display and this will be kept for the remainder of the year unless a consequence card is received.  

 
For those children who have been good to be green for a whole term, they will receive a good to 

be green certificate.  

 
Those children who remain on green for two whole terms will receive a button badge and those 

who remain on green for three whole terms will receive a pin badge as a reward.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
If at any point a yellow or red card is received, the child will return to having zero green weeks 

and will restart the reward process.  
  

• Green - Good behaviour (On task)   
• Stop and think  - (Modify behaviour) 
• Yellow time out  - (Consequence of time missed from playtime/lunchtime. Chance to 

modify behaviour before escalating the consequences)  
• Red  - Consequence  (Missed lunchtime/ playtime, inform parents, a restorative and 

reflective approach to be used with the child)  
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Dojo Points– Children can earn team points for their house through class dojo.  Dojo Points may 

be awarded for but not limited to:   

  

 Personal achievements  

 Good Attendance  

 Participation in special events  

 Points may also have rewarded at a teacher’s discretion such as:  

 Outstanding behaviour  

 Full engagement in learning  
 Listening to the teacher and others  

 Showing outstanding attitudes  

 Trying hard with their work  

 Contributing to discussions  

 Displaying Virtues 

 Contribution to the Catholic Life of the School  

  

 
Teachers will prominently display the ‘It’s Good to be Green Chart’ in class along with a visual 

representation of the behaviour system, so children can see where they are in terms of their own 

behaviour management.   

 
In addition to this, from Year 1, there will be a class dojo display, so children are aware of how 

many points they receive in the day. In each class, the daily dojo winner will receive a reward. 

  

Gold Book and Headteacher Awards  

The names of children rewarded for demonstrating a positive contribution towards the Catholic life 

of the school including behaviour and attitude are entered in to the Gold Book.  

Each class teacher will choose a child to receive this award.   

The Headteacher award will be issued for demonstrating outstanding achievement.  
Gold book Award and Headteacher certificates are presented to individual pupils during our 

celebration assembly.  

 

Privilege Cards 

At the end of each half term, two children from each class will be chosen to receive a privilege  

reward.  

This will include: 

 Non-uniform day 

 Breakfast 

 Goodie bag 

 Cake 

 Extra playtime 

 First in line for the week 

 

House Point Winners 

Dojo points are collated as house points. At the end of each half term, the winning house will  

receive a treat. (Behaviour records will be reviewed as part of this treat) 
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Consequences  

Although rewards are central to the encouragement of good behaviour, realistically there is a need 

for consequence to register the disapproval of unacceptable behaviour and to protect the security 

and stability of the school community.  

 
The use of sanctions should be characterised by certain features: -  

• Staff will consistently refer to the classroom behaviour management approach.  

• It must be clear why the sanction is being applied.  

• It must be made clear what changes in behaviour are required to avoid future sanctions.  

• Staff will use the language of choice to encourage children to make the right choice.  

• It should be the behaviour rather than the person that is punished.  

  

Application of consequences:  

Verbal Prompt – For low level behaviours. Child reminded of class rules and consequence of not 

following the rules. Praise will be given to those following rules.  

  

Verbal warning and Stop and Think card – Continuation of low level behaviours. Child given 

opportunity to think about and alter behaviour.  

Consequence - Verbal warning and a stop and think card issued  

  

Yellow Card Offence –Continue to ignore adult instruction or repeated classroom disruption. –   
Consequence - Yellow warning card and the child is supported by member of staff to reflect on 

behaviour, in order to modify behaviour upon return. A yellow card will also result in a child 

spending time on the yellow consequence bench in their next available free time: 

 

KS1 = 10mins  
KS2 = 15mins  
 

Two yellow cards in a day will result in a red card.   

  

Red Card Offence– A red card can be issued for receiving more than one yellow card in a day.  
Consequences – Child is sent to a member of SLT or pastoral team. A behaviour log on CPOMs is 
completed and a text sent to parents/carers or a phone call will be made. The child will forfeit an 

amount of their free time: 

 

KS1 = 20mins  

KS2 = 30mins  
 
Children who receive a red card will complete reflection during their golden time or in certain 

cases receive a fixed term exclusion period if necessary.   

 
Immediate Red Card Offences – Immediate red cards will be issued for unprovoked violence, 

serious racist or homophobic incidents, physical violence towards an adult, deliberate destruction 
of school property, spitting at another person, continually swearing or swearing at an adult.  

Deliberate behaviours that put themselves or others at risk.  

  

Depending on the nature of the incident, behaviours may be logged with the Local Authority, 

police or for some severe incidents a suspension (fixed term exclusion) or a permanent exclusion 

can apply.   

 



Page 9 of 18 
 

Exclusions will take into consideration the safety and safeguarding of each individual pupil.  

  

Staff can refer to the Executive Headteacher or Head of School to escalate a consequence straight 

to a yellow or red card. The Executive Headteacher or Head of School may use their discretion 

when applying consequences, based on the severity of the incident.  

  

Children revert to a green start:   

 

Key stage 1: After each breaktime.  

Key stage 2: Morning and afternoon sessions.  

  

The class behaviour log will keep a record of individual behaviour, these records will be submitted, 

for analysis.  The pastoral team will meet with SLT regularly to monitor whole school behaviour. 

Pupil voice will be sought throughout the year. 

  

Behaviour reports are produced and shared with the Academy Council at regular meetings. 

 

Early Years and Foundation Stage  

  
In line with ‘whole school’ incentives and rewards, positive behaviour, helpfulness and hard work 

are encouraged and rewarded.  

  
In reception, children are quietly reminded about their behaviour if they make a wrong choice. If 

needed, an adult will remain with the child and model good behaviour. 

 
If after a warning the child hasn’t made the right choice, they will move into the ‘calm space’ and 

will remain there until they are calm.  

 

If the child continues making the wrong choice, staff will liaise with parents. 

 
In the case of a severe behaviour incident, teaching staff will contact SLT or the pastoral team to 

escalate the policy. An appropriate consequence will be put into place consideration the age and 

needs of the child. The incident will be logged on CPOMS. 

  

 

Suspension of Pupils – Statutory  
 

 We use suspension as a last resort.  

 We will have in place early intervention systems to deal with inappropriate behaviour, to 
work with the child to avoid suspension. 

 We believe in having good relationships with parents of pupils who have been suspended.  

 We will always take advice from the School Exclusion Team where appropriate.  

  
The Executive Headteacher / Head of School will undertake a thorough investigation into incidents 

before making the decision to suspend a pupil and a written record of this investigation will be 

logged on CPOMS. The Executive Headteacher / Head of School will always listen to the pupil’s 

version of events, and will investigate whether the pupil was provoked.  
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The Executive Headteacher / Head of School will also consider other alternatives to suspension 

before a decision is taken. The Executive Headteacher / Head of School will take into account 

special needs, disabilities, gender and cultural differences when considering a suspension.  

  
On deciding to suspend a pupil, the Executive Headteacher / Head of School will inform the Local 

Authority and the Chair of the Academy Council. In any one school year, the Head is allowed to 

suspend a pupil for one or more fixed term periods but not exceeding 45 days (15 in a term). 

Parents will be informed by telephone then letter of the intention to suspend. During the period of 

suspension, the school will continue to provide education for the pupil and will plan for the pupil to 

be reinstated after the suspension period has ended. The parents and pupil must attend a 

Reintegration Meeting at the end of the fixed term suspension. A reintegration plan may be 

utilised to support the child in making a smooth transition back into school.  

  
A pupil may be permanently excluded if all other strategies have failed. A pupil may be 
permanently excluded for a serious one-off offence such as, serious, actual or threatened violence 

against a pupil or member of school staff; sexual abuse or assault; supplying illegal substances; 

carrying an offensive weapon or any other serious offence.  

  
The Academy Council or its representatives will review all suspensions and will consider any 

representations from parents.  

  

The Academy Council will be notified at each meeting of the number and type of suspensions. 

  

 

Positive Handling  

See Also: Positive Handling Policy  

  

Positive Handling describes a broad spectrum of risk reduction strategies.  

Positive handling is a holistic approach involving policy, guidance, management of the environment,    

and deployment of staff. It also involves personal behaviour, diversion, diffusion, and de-escalation.  

Risk assessment identifies positive prevention strategies and how a pupil may need to be supported 

in a crisis.  

The Education and Inspections Act 2006 stipulates that reasonable force may be used to prevent a  

pupil from doing, or continuing to do any of the following:  

 self – injuring   

 causing injury to others   

 committing a criminal offence   

 engaging in any behaviour prejudicial to maintaining good order and discipline at the school       

or among any of its pupils, whether the behaviour occurs in a classroom during a teaching     

session or elsewhere within school (this includes authorised out-of-school activities).  

 

The use of React UK – School Positive Handling is one of our control methods staff use  

for reducing risks presented by children’s challenging behaviour. React UK techniques seek  

to avoid injury to the user, but it is possible that bruising or scratching may occur accidentally, and  

these are not to be seen necessarily as a failure of professional technique, but a regrettable and 

infrequent side effect of ensuring that all remain safe.  
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Lunchtime Supervision  

At lunchtime, supervision is carried out by a team of lunchtime supervisors, who are supported by 

teachers and SLT when required.  

 
Lunchtime Supervisors will record both positive and negative behaviours on the ‘lunchtime record 

sheet’, which will be passed to class teachers at the end of each lunchtime. Teachers will celebrate 

achievements and decide if any negative behaviour requires a consequence. 

 
Behaviours which are deemed serious will be immediately referred to the Executive Headteacher / 

Head of School.  

 

A minimum of two staff members are required to supervise playtimes for each playground.  

 
All staff should be fully aware of playtime procedures, rules, sanctions and rewards and apply 

them consistently.  

  
When on duty, staff should maintain an overview of the play area and spotting potential problems 

before they escalate.  

 

Ball games should only be played if a member of staff is able to supervise the game.  

  
A bell will be rung to indicate the end of play. Upon hearing the bell, children should follow the 

break and lunchtime routine: 

 
1. The whistle will blow. 

2. Stand still. 

3. The whistle will blow again. 

4. Walk to your line, silently. 

5. Wait in line for your hands to be sanitised. 

6. Walk into school silently. 

7. Walk through the corridors silently, in single file, to the left. 

 
After playtime, all children can be reminded that playtime is over and that a change in behaviour 

is expected in and around school (i.e. indoor voices). 

  

 

Communication and Parental Partnership  

  

We give high priority to clear communication within the school and to a positive partnership with 

parents.   

  

A positive partnership with parents is crucial to building trust and developing a common approach 

to behaviour expectations and strategies for dealing with problems.   

  

The key professionals in this process of communication are the class teachers and support 

assistants, who have the initial responsibility for the child's welfare.   

  

Early warning of concerns should be communicated to the pastoral/safeguarding team and 

discussed at meetings so that strategies can be discussed and agreed before more formal steps 

are required.  
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The school will communicate policy and expectations to parents. Where behaviour is causing 

concern, parents will be informed at an early stage, and given an opportunity to discuss the 

situation.  

 
Parental support will be sought in devising a plan of action with the pastoral team, SENDCO, class 

teacher and the child to encourage positive behaviour. Home / school communication logs will be 

issued and reviewed on a regular basis. 

 

The Prevention of Extremist Behaviour/Radicalisation of Children  

  
Although serious incidents involving radicalisation have not occurred at Sacred Heart to date, it is 

important for us to be constantly vigilant and remain fully informed about the issues which affect 

the region in which we teach.   

  
At Sacred Heart, we give our children the opportunity to explore a diverse, multi-cultural society 

and we enforce the fundamental British values of democracy, the rule of law, individual liberty and 

mutual respect and tolerance of those of different faiths and beliefs.   

 
Staff are reminded to suspend any professional disbelief that instances of radicalisation ‘could not 

happen here’ and to refer any concerns through the appropriate channels. 
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Other Causes of Changes in Behaviour 

  

  

COVID 19  

 
The coronavirus outbreak may have caused significant mental health or wellbeing difficulties for 

some children. It is important to recognise that while ‘getting back to normal’ is important and will 

be reassuring for many, school staff will need to consider how to support:  

 individual children who have found the long period at home hard to manage;  

 those who have developed anxieties related to the virus; 

 those about whom there are safeguarding concerns;  

 those who may make safeguarding disclosures once they are back in schools.  

 
Some children may also have experienced bereavements in their immediate family or wider circle 

of friends or family or had increased/new caring responsibilities.  

 
All children will have missed the routine of school, seeing their friends, and being supported by 

their teachers and other adults in the school.  

 

Throughout the week, our school staff will provide:  

 opportunities for children to talk about their experiences; 

 opportunities for one-to-one conversations with trusted adults where this may be 
supportive;  

 some refocused lessons on relevant topics, for example, mental wellbeing or staying safe;  

 pastoral activity, such as positive opportunities to renew and develop friendships and peer 

groups;  

 other enriching developmental activities;  

 
The different experiences all pupils will have had at home will naturally play a large part in how 

easily they re-adapt to attending school and its routines. Staff will need to strike an appropriate 
balance between reintegrating pupils into a reassuring and familiar work ethic to support their 

mental wellbeing on the one hand, and identifying and taking time to address explicitly individual 

concerns or problems on the other.  

 
If safeguarding issues come to light, they should be addressed using the school’s safeguarding 

policy.  

  

Adverse Childhood Experiences  

 

Adverse Childhood Experiences are highly stressful, and potentially traumatic, events or situations 

that occur during childhood and/or adolescence.   
• Adversity and trauma can have a long-lasting impact on young people’s mental health and 

their relationships with other people in their lives.   
• We should see people’s reactions and responses to adverse and traumatic events as 

attempts to survive and make meaning in their lives.   
• Not all young people who face childhood adversity go on to develop trauma-related 

symptoms, or wider mental health problems.   
• These experiences directly affect the young person and their environment, and require 

significant social, emotional, neurobiological, psychological or behavioural adaptation.  
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• Young people make these adaptations in an attempt to; survive in their immediate 

environment, find ways of mitigating or tolerating the distress they are facing by using the 

resources available to them, establish a sense of safety or control, or to make sense of the 

experiences they have had.   
• Relationships really do matter, and every contact with someone who has experienced 

adversity and trauma can be an opportunity for healing and growth.   
• As professionals, we need to become adversity and trauma informed, and this Guide gives 

examples of how to put this into practice, and how to take care of ourselves as well as those we 

work with.  

 

  

Further Changes in Behaviour   

  
Staff are trained to identify changes in a child’s behaviour and as a result of this recognise that 

these changes can occur if a child is encountering some form of abuse.  

  
All members of staff of the school have a duty and responsibility, as set out in our Safeguarding 

Policy, to act and take responsibility if they notice changes in a child’s behaviour. The school will 

alert the appropriate agencies and take any actions necessary to protect a child from any form of 

abuse.  
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Sexual Violence & Harrassment 

 
Sexual Bullying the repetitive, intentional hurting of one person or group by another person or 

group, where the relationship involves an imbalance of power.” Anti-bullying Alliance   
Sexual bullying, occasionally referred to as ‘gender-based bullying’, is commonly underpinned by 

sexist attitudes and gender stereotypes. It can happen face-to-face or online.  

 
As set out in Keeping Children Safe in Education, 2021 Sacred Heart Catholic Primary School 

maintains an attitude ‘that it could happen here’. KCSIE 2021, Part 5  
 
‘Sexual violence and sexual harassment can occur between two children of any age and sex, from 

primary through to secondary stage and into colleges.’ KCSIE 2021 KCSIE 2021, Part 5  
 
All incidences of bullying, including cyber-bullying, sexual bullying and prejudice based bullying will 

be recorded and reported and will be managed through our behaviour and tackling-bullying 

procedures.  

 
The school Anti-bullying Policy, Behaviour and Safeguarding Policies are displayed on our school 

website for families and are available upon request.  

 
The school follows a comprehensive RSHE programme which covers relationships and keeping 

yourself: Life to the full (TEN: TEN)  

 
In an event of an allegation of sexual bullying or harassment we would consult the school 

Safeguarding Policy, refer to Brook Traffic Light Tool and follow the procedures as set out in 

KCSIE 2021.  

 
If the bullying is particularly serious, or the tackling bullying procedures are deemed to be 

ineffective, the DSLs will consider implementing child protection procedures.  

 
Bullying incidents including discriminatory and prejudicial behaviour against protected 

characteristic groups under the Equality Act e.g. (sexual, racist, disability and homophobic 

bullying) and use of derogatory language will be recorded, analysed and swiftly responded to and 

reported at Academy Council meetings.  

  
Where appropriate, this will also be reported to https://www.wakefield.gov.uk/community/hate-

crime 

 

 

What constitutes sexual bullying?  

 
The type of behaviour within a school environment that could constitute sexual bullying, or could 

contribute to an environment where sexual bullying is more likely to occur, includes:  

 Sexual comments, taunts and threats; ‘banter’ of a sexual or sexist nature; sexualised and 
sexist language.  

 Non-consensual physical contact (this can include hugging and kissing); interfering with 
clothing.  

 Upskirting.  

 Distributing sexual material (including pornography); sending photos or videos of a sexual 
nature.  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1020050/KCSIE_2021_September_guidance.pdf#page=99
https://www.wakefield.gov.uk/community/hate-crime
https://www.wakefield.gov.uk/community/hate-crime
https://www.wakefield.gov.uk/community/hate-crime
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 Making phone calls or sending texts, messages or films of a sexual nature; inciting others 
to share sexual imagery.  

 ‘Games’ with a sexual element. (e.g. taking clothes off; kissing or touching games)  

 Pressure to spend time alone or apart from others with another person, or people (e.g. 
behind school buildings, in the toilets or changing rooms, in the field)  

 Pressure to be in a relationship with another person, or to engage in a sexual act with 
another person – both inside and outside of school.  

 Spreading rumours about another person’s alleged sexual activity.  

 Sexism in all its forms; pressure to conform to particular gender ‘norms’. (e.g. pressure on 

boys to have multiple partners, or pressure on boys and girls to be heterosexual)  

 
To be effective, efforts to prevent sexual bullying must move beyond the management of 

individual behaviour, to focus on changing the whole school environment.  

 
Harmful sexual behaviour between children can happen in any environment. In addition to this, 

children may find it particularly difficult to report sexual bullying because of feelings of 

embarrassment and shame or fear of repercussions.  

 
As educators it is our role to create a safe environment where children understand consent and 

appropriate behaviour and feel confident that if they share concerns they will be handled 

discreetly and swift action will be taken.  

 

1. Bullying has a significant effect on children and young people’s mental health, 

emotional wellbeing, and identity and schools have a legal duty to tackle it.  

2. Peer on peer abuse is a safeguarding issue. All staff should be aware that children 
can abuse other children and be clear on school policy and procedures (Keeping Children 

Safe in Education, September 2021).  

3. Sexual bullying can impact all children – but schools should be aware that girls and 

disabled children and those with SEN are at particular risk of sexual abuse.  

4. All children need support to understand about puberty, healthy sexual development 
and healthy relationships; to recognise harmful sexual behaviour; to learn about consent, 

and to feel confident that their school is a safe environment where they can confidently 

share any concerns.  

5. Sacred Heart has a legal duty to create an environment where sexism is not 

tolerated; where personal space of students and staff is respected; where sexist language 

and comments are challenged; and where students and staff feel empowered to say no to 

any unwanted touch.  

 

 
Sharing nudes and semi-nudes describes sending sexual messages, photos, or videos to 

someone else. Like with all sexual behaviour, it happens on a continuum - from consensual to 

abusive.  

 
With sharing nudes there may also be additional legal implications relating to the illegal 

distribution of images (sending or receiving sexual images of anyone under 18 years is against the 

law). This has contributed to a culture of ‘victim blaming’ where children are told not to send 

images rather than exploring the dynamics and behaviour behind the sending of images and 

listening to children’s experiences.  
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This may also mean that children are less likely to tell someone if a sharing nudes or partial 

images incident has caused distress, or they have been subject to bullying because of sexting. It is 

therefore vital that staff create an environment where pupils feel safe to share concerns in the 

knowledge that staff will consider the individual children involved, the circumstances and the most 

appropriate response.  

 
Schools will follow guidance from Sharing Nudes and Semi-Nudes  UKCIS Guidance  and refer to 

KCSIE 2021.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
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Sexual and sexist bullying https://anti-bullyingalliance.org.uk/  

Keeping Children Safe in Education (KCSIE) 2021 KCSIE 2021  

Wakefield Safeguarding Policy  
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